Livingston Police Department

. ! Probationary Police Officer
coporaed 189 Position Announcement

Do you want to return to true community policing and public service, in a rural community that
supports and appreciates Law Enforcement?

THE DEPARTMENT

The City of Livingston Police Department, under the leadership of the Police Chief and Assistant Chief of Police handle all
law enforcement matters, calls for service and traffic enforcement within the Livingston City Limits and immediately
adjacent areas. We are a progressive department with a strong belief in community policing and outreach as a means to
fulfill the obligation to provide for the safety of our citizens in a collaborative and compassionate manner.

THE POSITION

Due to a retirement and internal promotion, a vacancy for the position of Probationary Patrol Officer has been created.
This is an opportunity to join a progressive department either as a new recruit or a lateral transfer from another
department or region. POST certified Officers from other areas of the country are highly encouraged to apply.

THE PERSON

The ideal candidate will develop a strong positive working relationship with the community, fellow officers, 911
communications staff and partner agencies including: Park County Sheriff's Office, Missouri River Drug Task Force,
Livingston Fire Rescue, Park County Rural Fire, Fish and Game, Montana Highway Patrol and other associated agencies.

For Lateral Transfers (POST Certified/Academy Graduate) salary is $47,718 to start requirements for consideration include:
e Current POST Certification in good standing.
e Minimum 1 year experience in a law enforcement agency.
e Strong community focus and desire to serve,
e HS diploma or equivalent required, AS degree or higher preferred

For New Recruits salary is $46,788 to start. Requirements for consideration include:
e Strong community focus and desire to serve
e HS diploma or equivalent required, AS degree or higher preferred
e Clean Driving record and Criminal History
e Testing results from the MT Law Enforcement Consortium (or similar agency in another jurisdiction) completed in
the last 3 years.

SALARY AND BENEFITS

The base salary for this position is budgeted between $46,788 - $47,718 depending on qualifications annually.
Comprehensive and robust benefits include health insurance stipend of $916 per month and City sponsored basic life
insurance and exceptional contributions to retirement. Choice of health benefit plans to meet any need, additional
voluntary benefits for life insurance, dental, disability etc. The City of Livingston offers a dynamic and collaborative
working environment that appreciates the contributions of all employees.




HOW TO APPLY:
Please submit an updated resume and cover letter with professional references and copy of POST or similar cert —

via email to:

Lisa Lowy, HR Director: HR@livingstonmontana.org

Or via mail to (email is preferred):

Lisa L. Lowy, Human Resources Director
City of Livingston

220 E Park Street

Livingston, MT 59047

Please email any questions to HR@livingstonmontana.org or call 406-823-9870.

The City of Livingston is an Equal Opportunity Employer.
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